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About this Professional Learning Module
Team Members: Joan Dorsey, Megan Robertson, Christina Ruegamer, Laine Smith
PLM Title: Trauma Informed Leadership: Leading Through the Chaos
PLM Hours: May take 1-2 hours
PLM Link https://sites.google.com/wcpss.net/traumainformedleadership/home
Description: The purpose of this professional learning module is to create and promote trauma-informed
leadership. Throughout the module, leaders will also learn about the six trauma-informed principles on
establishing a trauma-informed site. The design of this professional learning module is to prepare leaders in
addressing situations involving trauma at their site. This module can be used individually for leadership training
and/or professional development. It should take one to two hours to complete. Once the training is completed,
an assessment will be given. Upon successful completion of the assessment with a score of 80% or higher, a
certificate will be provided via e-mail. On the resources page there are additional resources for each principle.
Subjects: Trauma, Trauma Informed Leadership, Leaders, Support, Principals, Collaboration, School Leaders,
Mental Health Support
Terms of Use:
The learning cycle featured in this project is based on the STAR Legacy Cycle developed by the IRIS Center
(2013;http://iris.peabody.vanderbilt.edu/) and based on the work of Dr. John Branford and colleagues (National
Research Council, 2000).
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